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Longwell Green Sports Junior Football Club Whistleblowing Policy
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1 Longwell Green Sports Junior Football Club supports The FA’s Whistle Blowing Policy. Club members/coaches/managers may often be the first to realise that a child’s safety and welfare are under threat. However, they may not express their concerns because they feel that speaking up would be too difficult to handle. It may also be that they fear harassment or victimisation. 

2 Longwell Green Sports Junior Football Club  realise that raising a concern and reporting allegations are often difficult to make through fear of reprisals from those responsible for the alleged poor practice. If the individual believes what they say to be true and are not deemed to be malicious, Longwell Green Sports Junior Football Club will fully support the whistleblower and will not tolerate any bullying, harassment or victimisation whatsoever. If this does occur, the club has clear actions it will take regarding such behaviour as outlined in the clubs codes of conduct.

3 Longwell Green Sports Junior Football Club will do its utmost to keep confidential the identity of a whistleblower. However, should any allegations be made through whistleblowing it should be noted that a statement may be needed to form part of the evidence. Should the whistleblower need to be identified or it becomes apparent that the whistleblower will be identified because of any subsequent investigation, notice will be given to the whistleblower by the investigating officer.
4 Anyone wishing to raise a concern should do so by contacting one of the persons or organisations below;
Club Welfare Officer
Matt Draper

07510 298408  

Club Vice Chairman

Gerry Sayers

07531 261288

The FA Safeguarding Team on 0800 169 1863, or

by writing to The FA Case Manager at The Football Association, Wembley Stadium, PO Box 1966, London SW1P 9EQ, 
Emailing Safeguarding@TheFA.com 
Going direct to the Police, Children’s Social Care or the NSPCC.
The concern needs to be as specific as possible including any names, dates and locations where possible. It should be noted that the burden of proof does not lie with the whistleblower. 

5 Should any concerns or allegations be made, Longwell Green Sports Junior Football Club would encourage the whistleblower to put their name to the allegation. Any concerns or allegations that are anonymous are much less powerful and are therefore much harder to prove. Should Longwell Green Sports Junior Football Club receive any anonymous allegations these, of course, will be investigated, by the most appropriate club officer.
6 If, after the course of an investigation, it has been found that the concerns or allegations are untrue or have not been substantiated then no action will be taken against the whistleblower. Any whistleblower who believes he/she is being retaliated against must contact the Club Welfare Officer, Matt Draper on 07510 298408 immediately. The right of a whistleblower for protection against retaliation does not include immunity for any personal wrongdoing that is alleged and investigated. 

Other Relevant Club Documents
(available from the club website)
Child Protection Policy
Equality Policy
Bullying Policy
Code of Conduct for Parents and Spectators
Code of Conduct for Players
Code of conduct for Coaches, Managers and Club Officials
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